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A JOKE ISN’T FUNNY WHEN IT HURTS!

WHAT'S AT STAKE?

At one time or another, almost everyone has pulled a
“harmless” joke on a friend. But there is difference
between a true witty joke that does not cause any
harm and what is commonly known as “horseplay”.
The task at hand is to avoid any acceptance of the
horseplay mentality in the workplace.

WHAT'S THE DANGER?

The following are examples of horseplay incidents
and horseplay mentality that could lead to serious
harm.

¢ Remember when you pretended to shove a
friend down the stairs. What if the person
had slipped and fallen? The possible outcome
could have been a serious head or spine
injury. Even a twisted ankle is no laughing
matter.

e Then there was the time you shot an eraser,
propelled by an elastic band, across the room
towards your co-worker. What if it had
connected with his eye? The damage to the
cornea could have resulted in the loss of
sight.

¢ One horseplay incident which did result in the
loss of an eye occurred when a person was
smoking a cigarette. His co-worker playfully
jabbed him in the ribs. Startled, the smoker
inadvertently raised his hand up to his face,
burning his eye in the process. Saying, “sorry,
and was only fooling around" doesn't mean
much at a time like this.

e If there is an all-time horseplay favorite,
fighting with fire extinguishers could be it.
What do you do when a fire starts and the
fire extinguisher is empty? What if someone
gets the chemicals sprayed into their face
and eyes?

e Another incident involved a water fight. This
time two glass bottles were used, resulting in
sliced wrist tendons for one of the pranksters.
Several days off work and several more

weeks in bandages with follow-up
physiotherapy was the cost.

e Horseplay, even when you are not directly
involved, interferes with your ability to
concentrate on the task at hand. A lack of
concentration could cause you to look away
just as you are making a critical cut to a piece
of wood. It may only take a fraction of a
second to glance up at a friend's antics, but
your hand could be amputated just as
quickly. Why should their moment of laughter
be the cause of your pain or permanent
disability?

e When we were children, we indulged in
school-yard jokes, such as tripping someone
or pulling a chair out from under a classmate.
But those antics are old, tiresome, and
dangerous. As adults we should be able to
conduct ourselves in a manner which
respects the right of our co-workers and
ourselves to work safely.

HOW TO PROTECT YOURSELF

Sound company policy forbidding horseplay acts or
horseplay mentality followed up by aggressive
enforcement is the first step to stopping horseplay
conduct. It also takes regular update and company
review with employees of the company’s policy
forbidding horseplay. Corrective action by the
company and employees buying into the policy of no
horseplay in the workplace is required.

FINAL WORD

The law of averages dictates that what you may have
“gotten away” with before will eventually cause
somebody an injury. Do you really want to have a
friend’s disability on your conscience for the rest of
your life? Horseplay can only be stopped by you.
Don't indulge in it. Don't encourage it. Don't laugh at
the antics of your company’s fool.

1. Its ok to play a joke on a fellow
employee at work provided he or she
is not injured.

o True
o False

2. Jokes around the work place tend to

bring employees together so
horseplay, now and then can be

condoned.
o True
o False

3. Co-workers have the right to work

Safety Talk | SafetyNow © | www.SafetyNow.com | 1.800.667.9300



(!JSEFEWNOW Handout

safely and without fear from being
subjected to horseplay antics.

o True

o False

4. Horseplay is a serious issue because
it causes accidents and injuries.
o True
o False

WHAT WOULD YOU DO?

You observed a fellow employee, on a continual
basis, play horseplay jokes and pranks on some
younger employees. You can see that this conduct
is not going down well with the younger
employees who have not complained because
they fear retaliation.

What would you do?
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Before the Meeting Preparation Tips PROVIDED FOLLOW-UP TO WORKERS THAT DID
e Pass around the attendance sheets. POORLY ON THE QUIZ
NAME:

Be prepared to discuss:
e Safe work practices and policies passed around
pertaining to forbidding horseplay incidents in

DATE:
the workplace.
e Reporting procedures about injuries from OBSERVED WORKERS
horseplay incidents including close calls / near TASK(S):
misses and the hazards and concerns of
horseplay incidents in the workplace.
DATE:
Other:
e Lead a discussion to underline that tales of REFRESHER TRAINING
workplace pranks maybe amusing but TOPIC(S):
horseplay is a serious topic since this conduct
causes accidents and injuries.
DATE:

e Take corrective actions to “stamp out” the
horseplay mentality in the workplace and OTHER (DESCRIBE):
supplant it with the right of all workers to work MEETING DATE:
in a safe environment. '

LOCATION:

CONDUCTED BY:

ANSWERS:
3. True

1. False
2. False 4. True
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INSTRUCTOR: DATE:

SAFETY TALK:
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